BOARD OF SELECTMEN
Meeting Agenda
March 10, 2014

Boxborough Town Hall
Grange Meeting Room

CALL TO ORDER, 7:30 PM

ANNOUNCEMENTS

APPOINTMENTS

[Times are estimated; if you are interested in a particular matter, please plan to arrive 15 minutes earlier]

a) Robert J. Bielecki, candidate for appointment as Police Officer, 7:30 PM
b) Jeffrey Landgren, president of Massachusetts Coalition of Police, MCOP Local 200, to execute letter

of understanding re: successor agreement for the period July 1, 2012 through June 30, 2015, 9:00 PM VOTE:
¢) Citizens concerns
MINUTES
a) Executive session, February 10, 2014 ACCEPT & POF
b) Regular session, February 24, 2014 ACCEPT & POF
c) Executive session, Contract Negotiating Team (Police Chief), February 20, 2014 ACCEPT & POF
d) Executive session, Contract Negotiating Team (Fire Chief), February 24, 2014 ACCEPT & POF
e) Executive session, Contract Negotiating Team (Police Chief), March 6, 2014 ACCEPT & POF

SELECTMEN REPORTS

OLD BUSINESS

a)
b)

¢)

War memorials (Selectman Jim Gorman to lead discussion), =7:45 PM

Special/Annual Town Meeting
(Including addition of proposed article to withdraw from Minuteman Regional School District)
VOTE:
FY 2015 budget — continued discussion
[May include review of general governmental budgets by Town Administrator]

NEW BUSINESS

a)
b)

Regional Animal Control Services (Selectman Les Fox to lead discussion)

Approval of Grant of Easement from Cynthia Wells, personal representative of the Estate of Leslie E.
Gunderson to the Town of Boxborough, acting by and through its Conservation Commission

[Located at 430 Depot Road, Boxborough, Massachusetts, depicted as “10” Wide Access Easement”

on the plan entitled: “Plan of Easement in Boxborough, Mass. Owned by Norman A. Gundersen,”

dated: March, 2012, and prepared by David E. Ross Associates, Inc., attached hereto as Exhibit A, and

in those lands of Grantor depicted as Lot 6 on Land Court Plan 42703C] VOTE:

Resignation of Sheila Bauer from the Public Celebrations and Ceremonies Committee ACCEPT & POF



d) Resignation of Jeffrey Handler from the Boxborough Housing Board ACCEPT & POF

e) Boxborough Conservation Trust (BCTrust) — request for permit to serve wine and beer at BCTrust
Annual Meeting, April 6, 4 — 7:30 PM and fee waiver VOTE:

f) Boxborough District Minutemen Company - Request for Fifer’s Day permits (field use, common

victualler and wine and beer), June 21, 2014 and fee waiver VOTE:
g) Alcoholic Beverages Control Commission - request re: temporary population estimate VOTE:
8. CORRESPONDENCE ACCEPT & POF

a) Internal Communications
b) Minutes, Notices & Updates
¢) General Communications

9. PRESSTIME
10. CONCERNS OF THE BOARD

11. EXECUTIVE SESSION, TOWN ADMINISTRATOR'S OFFICE

a) To consider the purchase or value of real estate (593 and 530 Mass Ave.)

b) Strategy in preparation for negotiations with non-union personnel (Police and Fire Chiefs and DPW
Director)

c) Strategy with respect to collective bargaining (all CBA’s)
Move to adjourn to executive session to consider the purchase of real estate; conduct a strategy session
in preparation for negotiations with non-union personnel (Police and Fire Chiefs and DPW ROLL CALL
Director); to discuss strategy with respect to collective bargaining and to adjourn immediately thereafter VOTE:

[with respect to items 1 & 3, the Chair shall note that an open meeting would have a detrimental effect
on the negotiating and bargaining positions of the BoS]

12. ADJOURN
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BOXBOROUGH POLICE DEPARTMENT
520 Massachusetts Avenue, Boxborough, Massachusetts 01719
Phone: (978) 264-1750 - Fax: (978) 268-5123

To: Board of Selectmen
From: Warren B. Ryder, Chief of Police
Date:  March 3, 2014

Re: Appointment of Police Officer

I respectfully request the appointment of Robert J. Bielecki of Ayer, MA as a full time Police Officer.
Robert will be filling the position created when Officer Pokornicki resigned last October to return to the
Mendon Police Department.

A Police Officer Selection Committee was formed consisting of Sergeant O’Brien, Sergeant DiMauro,
Sergeant Pelley and Selectman Fox who reviewed applications from 38 academy trained individuals. Six
were selected for interviews with the committee. Two finalists were recommended for a comprehensive
background investigation and an interview with me.

I have selected Robert Bielecki who holds an Associate’s Degree in Criminal Justice from Middlesex
Community College and has 13 years of full time Police Officer experience. Robert currently works for
the Hopkington Police Department and previously was employed by the Littleton Police Department for
12 years.

This position plays an important role in providing the department with adequate staffing and keeping
overtime expenses at a minimum. If you have any questions or comments please contact me anytime.

WBR/cop
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Warren B. Ryder
Lhief of Police

Robert [, Bieliill

Robert,

February 21, 2014

1 am pleased to present you a conditional offer of employment as a Full-Time
Boxborough Police Officer. The starting salary for this position is $21.28 per hour “step
A27 plus educational incentives (10%) totaling $23.40 per hour. This offer is contingent
upon successful completion of a number of requirements, which may include but not
limited to:

- Massachusetts Human Resources Division initial hire medical examination
- Pre-employment Psychological and drug screening tests

- Background investigation

- Appointment by the Board of Selectmen (March 10, 2014) .

This position is probationary for the first twelve (12) months from the date of your
appointment. If during that time your service were considered unsati sfactory, for any
reason, you would be separated from employment with the Town of Boxborough.

I have scheduled you a tentative start date of March 11, 2014 at 0700HRS. We look
forward to working with you as a Police Officer and we hope your career here will be an
enjoyable and rewarding experience.

incerely, - Accepted by,
/o P
(A — gl
L
Warren B. Ryder Date:-2. é N
Chief of Police , Robert J. Bielecki /

520 Massachusetts Avenue * Boxborough, MA 01719 * Business 978-264-1750 « www. boxhoroughpolice.com
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BOXBOROUGH BOARD OF SELECTMEN
29 Middle Road, Boxborough, Massachusetts 01719
Phone: (978) 264-1712 - Fax: (978) 264-3127

www.town.boxborough.ma.us

Vincent M. Amoroso, Chair Robert T, Stemple, Clerk Leslie R. Fox James J. Gorman Raid M. Suleiman

The Boxborough Board of Selectmen and the Massachusetts Coalition of Police, MCOP Local 200 have
reached an agreement on the terms of a successor agreement for the period July 1, 2012 through June 30,
2015 as reflected in the red-lined document “Subject to Town Meeting Funding”.

Signed, this day of , 2014:

For the EMPLOYER:

Board of Selectmen Negotiating Team For the UNION:

Vincent M. Amoroso, Chairman Jeffrey C. Landgren, President

Leslie R. Fox

Selina S. Shaw, Town Administrator
selina.shaw@town.boxborough.ma.us
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AGREEMENT
between
THE TOWN OF BOXBOROUGH
' and
LOCAL 200 MASSACHUSETTS COALITION OF POLICE

This Agreement, entered into by the Town of Boxborough, hereinafter referred to as the EMPLOYER,
and the Massachusetts Coalition of Police, MCOP Local 200, hereinafter referred to as the UNION, has
as its purpose the promotion of harmonious relations between the EMPLOYER and the UNION; and the
establishment of rates of pay, hours of work, and other conditions of employment.

ARTICLE 1 - DEFINITION OF BARGAINING UNIT

The EMPLOYER recognizes the UNION as the sole and exclusive bargaining agent for the purpose of
establishing wages, salaries, hours, and other conditions of employment for full-time Police Officers,
Sergeants and probationary EMPLOYEES each hereinafter referred to as the EMPLOYEE and
excluding all others.

The EMPLOYER will not aid, promote, or ﬁnanée any labor group or organization that purports to
engage in collective bargaining or make agreement with any group or individual for the purpose of
undermining the UNION or changing any condition contained in this agreement.

All'new EMPLOYEES shall be considered probationary EMPLOYEES during the first twelve (12)
months of service. Within twenty-one (21) days prior to the end of such twelve (12) months, each such
EMPLOYEE'’S status will be reviewed by the Chief or his/her designee and the Board of Selectmen and
the EMPLOYEE will be made a permanent EMPLOYEE or his/her employment with the EMPLOYER
shall be terminated.

ARTICLE 2 - RECOGNITION

The EMPLOYER recognizes the UNION as the exclusive collective bargaining représentative for all of
the EMPLOYEES defined in Article 1 above.

ARTICLE 3 - COMPLETE AGREEMENT

This document and the current or future mutually accepted job descriptions constitute the complete
Agreement between the EMPLOYER and the UNION. It is acknowledged that during negotiations that
resulted in this Agreement, each and all had the unlimited right and opportunity to make proposals with
respect to any subject or matter appropriate for collective bargaining and that the understandings and
agreements arrived at by the parties afier the exercise of that right and opportunity are set forth in this
Agreement. This Agreement may be amended, modified, or supplemented at any time by mutual
consent of the parties hereto, without in any way affecting any of the other provisions of this Agreement.
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No such amendment shall bind the parties hereto unless made and executed in writing by the parties
hereto.

ARTICLE 4 - MANAGEMENT RIGHTS

Section 1. This Agreement is not intended to violate any Federal, State, County or Municipal Laws, nor
shall anything in this Agreement be interpreted as diminishing the right of the EMPLOYER to
determine and prescribe the methods and means by which its operation of the Police Department shall be
conducted, except to the extent expressly abridged by a specific provision of this agreement.

Section 2. The EMPLOYER shall exercise the customary rights and responsibilities of the management
of the Police Department. The EMPLOYER shall have the exclusive right to manage the Police
Department, to direct the working forces, to contract and sub-contract, to determine the operations, the
methods, the processes and procedures, the schedules and work assignments. The EMPLOYER has the
right to hire, layoff, promote, demote, transfer, assign, discipline or discharge for cause, maintain
discipline, and require the observance of the EMPLOYER’S reasonable rules and regulations. The
EMPLOYER may dismiss any EMPLOYEE for cause. The EMPLOYER may relieve EMPLOYEES
from duty because of lack of work or other proper reasons. The EMPLOYER has the exclusive and sole
right to determine and maintain equitable standards of performance, and to aftain and maintain
efficiency.

Section 3. The failure of the EMPLOYER to exercise, or the decision of the EMPLOYER not to
exercise, any of its management rights in one or more instances shall not be deemed to be a waiver by
the EMPLOYER if it chooses to enforce the right or rights in any other instance or instances. The
- failure of the UNION to exercise, or the decision of the UNION not to exercise, any of its rights in one
or more instances shall not be deemed to be a waiver by the UNION if it chooses to enforce the right or
rights in any other instance or instances.

ARTICLE 5 - PERFORMANCE EVALUATION

Section 1. Every EMPLOYEE shall receive, as often as the Chief deems necessary, but not less than
annually, a written performance appraisal and evaluation report.

Section 2. Every EMPLOYEE shall have an opportunity, within thirty (30) days, to discuss the
evaluation report with the Chief for the purpose of understanding. Afterwards a copy of such report shall
be placed in his/her personnel file. The employee shall affix his/her signature to the copy to be filed with
the express understanding that such signature in no way indicates his/her agreement with the contents
thereof. If the EMPLOYEE disagrees then that EMPLOYEE will have the opportunity to add his/her
own statement to his/her file.

Section 3. Performance appraisal and evaluation reports shall not be deemed public records as that term
is defined by M.G.L. Chapter 4, Section 7 and access thereto shall be limited to the EMPLOYEE,
his/her designees, the Selectmen, the Chief, their agents and those persons who are authorized by law to
have access to personne] records of the EMPLOYER.
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Section 4. Nothing contained in the Article shall be deemed subject to the grievance procedure under
this agreement.
ARTICLE 6 - JUST CAUSE
EMPLOYEES who have passed their probationary period of one year shall not be disciplined or
discharged without just cause. The UNION president shall be notified in writing of the discipline of any
EMPLOYEE after the discipline is given.
ARTICLE 7 - DRUG FREE WORKPLACE
Section 1. The UNION agrees to abide by the EMPLOYER'S Drug-Free Workplace Policy.
Section 2. This policy shall not apply to EMPLOYEES lawfully engaged in investigative or enforcement
actions nor to any other activity within the lawful scope of the powers and duties of law enforcement
officers. :
ARTICLE 8 - DUTIES
EMPLOYEES shall not be expected to perform the duties of any other Town EMPLOYEE or town
official except in cases of public safety, public peace or when police assistance is needed.
ARTICLE 9 - SENIORITY
Seniority of an EMPLOYEE covered by this Agreement shall be determined by the longest period of
continuous employment as a full-time, permanent EMPLOYEE. Prior service, service on other police
departments, and military service shall not be considered.

ARTICLE 10 - LAY OFF

If the EMPLOYER finds it necessary to lay off EMPLOYEES due to economic or budgetary reasons,
the procedure set forth in this Article will apply.

Step 1. The UNION will be notified whenever possible three (3) weeks in advance of any lay off and,
insofar as practicable, of the number, names and occupational classifications of those EMPLOYEES
who are affected by the lay off.

Step 2. If a lay off 1s necessary, EMPLOYEES shall be laid off in the inverse order of seniority.
Seniority shall be determined as described in Article 9.
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Step 3. The EMPLOYER will give each EMPLOYEE who is laid off either three (3) weeks notice or
three (3) weeks pay in lieu of notice.

Step 4. Probationary EMPLOYEES will be laid off before regular EMPLOYEES.

Step 5. Full time EMPLOYEES laid off pursuant to this agreement shall have first right of refusal for
reinstatement as full time EMPLOYEES should full-time laid off positions be rehired. Full time
EMPLOYEES laid off pursuant to this agreement shall have first right of refusal should part-time
positions be hired. A refusal by a former full-time EMPLOYEE laid off pursuant to this agreement to
accept a part-time position shall not affect or alter the EMPLOYEE’S first right of refusal for
reinstatement to a full time position. The last full time EMPLOYEE to be laid off shall be tendered the
first offer if a position is rehired within five years of that EMPLOYEE’S lay-off. The procedure shall be
as follows:

a) The EMPLOYEE will be responsible for notifying the Chief of Police by certified mail of
his/her current mailing address for the duration of the rehire period.

b) The EMPLOYER will notify the laid-off EMPLOYEE(S) of restored full-time EMPLOYEE
openings by certified mail. The notice must be postmarked within fifteen (15) days after the
position has been officially restored.

c) The laid-off EMPLOYEE(S) will be notified that they have fifteen (15) days to respond to
the notice. The fifteen (15) days shall begin to toll on the date that the certified letter was
received by the laid-off EMPLOYEE. :

d) If the laid-off EMPLOYEE chooses to return to duty, the EMPLOYEE will submit to (at the
EMPLOYER’s expense) a pre-employment medical examination by the same physician the
EMPLOYER utilizes for annual EMPLOYEE physicals. The EMPLOYEE shall notify the
Chief of Police that the EMPLOYEE chooses to be re-employed by the EMPLOYER by
certified mail.

e) A laid-off EMPLOYEE may be offered re-employment at the same or a lower rank provided
that the lower rank is not lower than the rank of full-time EMPLOYEE.

ARTICLE 11 - HOURS OF WORK

Section 1. The regular work week of all EMPLOYEES shall consist of four (4) eight (8) hour shifts and
two (2) consecutive days off. One week shall be defined as the period starting on Thursday at 0001
hours (Thurs. 12:01 AM) and ending on Wednesday at 2400 hours (Wed. 12:00 Midnight). An
alternative schedule may be arranged by mutual agreement between the UNION and the Chief of Police.

If the number of full-time officers, exclusive of the Chief of Police, totals ten (10) or more, the
Employer may offer one flex shift. In the event that the number of full-time officers, exclusive of the
Chief of Police, totals nine (9) or fewer, a flex shift shall not be offered. The flex shift shall be offered
to officers as is any other shift per the current contract. The flex shift shall be four (4) consecutive days
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on duty followed by two (2) consecutive days off. The officer assigned to the flex shift may be moved
outside of his/her four day on/two day off work week rotation or approved day off with his/her consent.
There will be at least seven (7) days notice provided to flex officer for any shift changes. Such changes
shall be mutually agreed upon between the Chief and the flex officer whenever possible.

Section 2. The EMPLOYEES will bid shift assignments. EMPLOYEES will bid shift assignments on
the basis of seniority every (6) months. The Chief or his/her designee will offer shifts based upon the
personnel available and the staffing needs of the department. The Chief may offer the Sergeants
supervisory shifts. This agreement shall not preclude the Chief, and the UNION from reaching a
mutually agreeable alternative schedule during each six (6) month term should there be a serious staffing
shortage.

Not less than thirty (30) days prior to the end of each six (6) month cycle the Chief or his’her designee
shall post the shifts available for bid. The EMPLOYEES will submit their bids to the Chief on a suitable
form within ten days of the posting. Not less than ten days prior to the end of six (6) month cycle the
Chief or his/her designee will assign shifts based upon the bids and by seniority and shall post the
schedule for the next six (6) months.

Section 3. The Chief or his/her designee may order an EMPLOYEE to duty contrary to Sec. 2 if there is
a staffing shortage or an emergency so requires it. An emergency shall be defined as: A situation or
occurrence of a serious nature, developing suddenly and unexpectedly, and demanding action. A
staffing shortage shall be defined as: A situation wherein there will be no Boxborough Police Officers
on duty unless an employee is ordered to work.

In the event of a staffing shortage as defined by this section, the Chief may order one (1) employee to
work a single 8-hour shift provided that all other alternatives have been exhausted. An employee may
NOT be ordered to work under this section if s/he is on sick leave, authorized personal leave,
bereavement leave, leave of absence, or injured-on-duty status. An employee may NOT be ordered to
work within the sixteen (16) hours immediately preceding, or following bereavement leave. Ordering in
EMPLOYEES will be determined by the “Order In Rotation” policy to be established by the CHIEF in
consultation with the UNION. :

In all cases of staffing shortages or emergencies, every reasonable attempt will be made to fill shifts
without ordering employees to work.

Section 4. All EMPLOYEES may be allowed to exchange shifts with the prior approval of the Chief or
his/her designee provided that it can be done at no cost to the EMPLOYER.

ARTICLE 12 - WAGES

Section 1. If a new EMPLOYEE has completed the Full-time Basic Recruit Academy training for full-
time municipal police officers as approved and certified by the Municipal Police Training Committee
(MPTC), OR if the new EMPLOYEE has obtained a waiver of permanent exemption excusing that
EMPLOYEE from MPTC Basic Police Recruit Academy Training, the new EMPLOYEE may start at
step "A2" on the wage scale. Proof of Academy graduation or permanent exemption is required. If a new
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EMPLOYEE has not completed training or obtained an exemption at the time of hire, the EMPLOYEE
will start at step "A1" and advance to step "A2" upon successful completion of Academy training or
obtaining a permanent exemption from the MPTC and presentation of proof thereof to the Chief of
Police.

Section 2. All Existing EMPLOYEES will move from Step to Step each July 1.

Section 3. New EMPLOYEES will be hired at Step A1 (or at another Step if so determined by the Board
of Selectmen). New EMPLOYEES hired before January 1, move to the next step on the following July
1. New EMPLOYEES hired after January 1, move to the next step on the July 1, after completing a full
year of employment. '

Effective July 1, 2012 (FY 2013):

PATROL OFFICERS:
Step Al| Step A2| StepB| StepC| StepD| StepE| StepF
Step 20.56 21.28 22.03 22.80| - 23.60 24.42 25.28
COLA 31 32 33 34/ .35 37 38
Total Wages 20.87 21.60 22.36 23.14 23.95 24.79 25.66
Overtime 150% of hourly rate
SERGEANTS:
Step 1 Step 2 Step 3
% above maximum patrolman step 11% 13% 15%
Hourly 28.48 28.99 29.51
Overtime 150% of hourly rate
Effective July 1, 2013 (FY 2014):
PATROL OFFICERS:
Step A1| Step A2| StepB| StepC| StepD| StepE| StepF
Step 20.87 21.60 22.36 23.14 23.95 24.79 25.66
COLA 37 38 .39 40 42 43 A45
Total Wages 21.24 21.98 22.75 23.54 24.37 25.22 26.11
Overtime 150% of hourly rate
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SERGEANTS:

Step 1 Step 2 Step 3
% above maximum patrolman step 11% 13% 15%
Hourly 28.98 29.50 30.02
Overtime 150% of hourly rate
Effective July 1, 2014 (FY 2015):
PATROL OFFICERS:
Step A1| Step A2 StepB| StepC| StepD StepE| StepF
Step: 21.24 21.98 22.75 23.54 24.37 25.22 26.11
COLA: 37 38 40 41 43 44 46
Total Wages 21.61 22.36 23.15 23.95 24.80 25.66]  26.57
Overtime , 150% of hourly rate
SERGEANTS:
Step 1 Step 2 Step 3
% above maximum patrolman step 11% 13% 15%
Hourly 29.49 30.02 30.55
Overtime 150% of hourly rate

Section 4. SHIFT DIFFERENTIAL
EMPLOYEES working evening (3:00 PM to 11:00 PM) and overnight (11:00 PM to 7:00 am) shifts
shall receive shift differential as follows:

Day Shift: No Differential
Evening Shift: $0.53 per hour
Overnight Shift: $0.88 per hour

EMPLOYEES working a split shift (Ex. 6 PM until 2 AM) will be paid differential based upon the
actual number of hours worked in that shift. (6PM until 2AM) would receive evening shift differential
until 11:00 PM and then Overnight shift differential from 11:00 PM to 2:00 AM:). Shift differential will
only be paid for actual time worked.

Section 5. CAREER INCENTIVE PAY .

EMPLOYEES who show proof of a completed Associates, Bachelors or Masters Degree from a
Massachusetts Board of Higher Education accredited college or university in Criminal Justice, Law
Enforcement or Law, will receive additional compensation known as the “Quinn Bill”, as defined under
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Massachusetts General Laws Chapter 41, Section 108L. The EMPLOYER will fully fund 100% of the
Quinn Bill for Quinn eligible employees.

If the Town or the state rescinds its acceptance of the provisions of the Quinn Bill, the EMPLOYER
agrees to substitute an educational incentive that is equal to the Quinn Bill provisions and compensation
provided by the Quinn BilL

EMPLOYEES who are not eligible to receive benefits under the provisions of the Quinn Bill will
receive, in addition to their base wage, $2,000 for an Associates degree, $4,000 for a Bachelors degree
or $5,000 for a Masters degree.

ARTICLE 13 - OVERTIME

Section 1. If an EMPLOYEE is required to be on duty for any period in excess of his/her scheduled
hours of duty or shift by order of the Chief or his/her designee, EMPLOYEE shall be compensated at the
rate of one and one-half times his/her base hourly rate set forth in Article 12 above.

Section 2. In lieu of pay, an EMPLOYEE may elect to receive time off equal to 1.5 times the period of
overtime duty provided that:

(2) The EMPLOYEE shall notify the Chief of the time off that he/she wishes to take no less than 10
days in advance; and

(b) The Chief or his/her designee authorizes the EMPLOYEE to take the time requested. Such
authority shall not be withheld by the Chief or his/her designee unless he/she determines, n
his/her sole discretion, that an emergency exists or it would cause additional cost to the
EMPLOYER.

(¢) If an EMPLOYEE shall notify the Chief or his/her designee less than 10 days in advance, the
Chief or his/her designee shall not withhold his/her authority unreasonably.

(d) An EMPLOYEE shall not retain more than nine (9) days of compensation time at any one time.
All accumulated compensation time must be used within the fiscal year in which it was earned.

Section 3. EMPLOYEES who are required to appear in Court during off-duty hours as a witness for the
Commonwealth will be compensated for four (4) hours or for actual time spent in making such
appearances, whichever is greater, including travel and waiting time at Court, excluding time for lunch.
For the purpose of this Section 3., Court Appearance Duty shall mean the required appearance in Court
at the request of the Chief or his/her designee or as a result of any action taken while acting as an
EMPLOYEE for the EMPLOYER, either on or off duty. Pay for Court Appearance Duty will be at 1.5
times the EMPLOYEE’S base hourly rate of pay, provided it is outside of regular duty hours.

Section 4. No EMPLOYEE shall be compensated more than once for any period of time in excess of
his/her scheduled hours of duty or shift per Section 1. of this Article or for any Court Appearance Duty
per Section 3. of this Article.
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Section 5. EMPLOYEES called back to work for overtime by the Supervisor shall be paid a minimum of
four (4) hours at their overtime rate. This shall not apply to Holdovers.

Section 6. All EMPLOYEES shall be offered and have the first right of refusal to all open shifts in
rotation. If all EMPLOYEES have refused a shift, the Chief or his/her designee may fill that shift with a
part-time Officer.

Section 7. No EMPLOYEE shall work more than sixteen (16) hours in any twenty-four (24) hour period
without prior approval of the Chief or his/her designee. This section shall not apply to emergencies and
court appearances.

ARTICLE 14 - PROMOTIONS

Section 1. If a vacancy exists in a position within the bargaining unit and the EMPLOYER elects to fill
that position, the position will be posted for a period of ten (10) calendar days. Interested employees
shall submit written applications to the Chief by the deadline established in the posting. The posting
requirement shall not apply to vacancies reasonably anticipated to be for less than six (6) months.
Nothing in this Agreement shall preclude the EMPLOYER from hiring outside the Department or
bargaining unit.

The parties recognize that the EMPLOYER shall have the right to select the individual who the
EMPLOYER believes to be the best candidate for the position. In making its decision, the
EMPLOYER shall consider criteria which may include but not be limited to:

(a) Written examination

(b) Oral board

(c) Professional background and experience

(d) Seniority, as determined by the provisions of Article 9
(e) Quality of performance

(f) Education

The Chief or his/her designee may reasonably determine the requisite experience the EMPLOYEES
must possess in order to be eligible to apply for a given promotion.

Section 2. TEMPORARY PROMOTION
(2) Any EMPLOYEE specifically assigned by the Chief or his/her designee and approved by the
Board of Selectmen to a higher position for one full shift or more shall be paid at Step 1 for the
position being filled on a shift to shift basis for the duration of the assignment. An EMPLOYEE

shall not suffer a reduction in pay.

(b) An EMPLOYEE working out of rank for more than one calendar week (seven days) will receive
compensation for that rank at not less than 5% over that EMPLOYEE’S regular base pay. An
EMPLOYEE working as acting chief may negotiate a higher pay rate with the Board of
Selectmen. An EMPLOYEE working out of rank at a lower rank will mamtam his/her normal
pay rate and suffer no loss in pay.
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ARTICLE 15 - DETAILS

Section 1. Whenever an EMPLOYEE is assigned to a detail described in G.L. Chapter 44, Section 53C,
of the Mass. General Laws, the EMPLOYEE will be paid at a rate of one and one-half (1.5) times the
EMPLOYEE’S base hourly rate of pay for EMPLOYER funded events as determined by the Board of
Selectmen (Excluding Chapter 90 projects).

Section 2. EMPLOYEES who work private details will be paid at a rate of $45.00 per hour for a
minimum of four hours pay. After 4 hours there will be a2 minimum of eight hours pay. After eight hours
the rate will be considered overtime at 1.5 times the detail rate.

Effective July 1, 2013, EMPLOYEES who work private details will be paid at a rate of $47.00 per hour
pursuant to the remaining terms of Section 2.

Effective July 1, 2014, EMPLOYEES who work private details will be paid at a rate of $48.00 per hour
pursuant to the remaining terms of Section 2. :

EMPLOYEES who work private strike details will be paid at a rate of $90 per hour for a minimum of
four hours pay. After 4 hours there will be a minimum of eight hours pay. After eight hours the rate will
be considered overtime at 1.5 times the detail rate.

Section 3. All money earned on such details shall be paid to the EMPLOYEE within fourteen (14) days
of receipt of such funds by EMPLOYER from the contractor.

Section 4. Private details shall be offered according to the rotation policy mutually approved by the
Chief and UNION.

Section 5. Details shall be filled as soon as possible after the time of the request.

ARTICLE 16 - HOLIDAYS

The following days shall be considered paid Holidays:

New Year’s Day Labor Day
Martin Luther King, Jr. Day Columbus Day
Presidents’ Day Veterans’ Day
Patriots’ Day Thanksgiving
Memorial Day Christmas Day
Independence Day

And any other day that may be declared a Holiday by the EMPLOYER.

Holiday pay for each EMPLOYEE shall be for eight (8) hours. If a holiday occurs within an
EMPLOYEE’S vacation period, it will not be counted as a vacation day.
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EMPLOYEES required to work on a holiday shall receive, in addition to the regular holiday pay, an
amount equal to one and one half (1.5) times their regular rate of pay for all hours worked, and shall be
guaranteed a minimum of four (4) hours pay at such rate. The EMPLOYER has the rlght to at least four
(4) hours of work from EMPLOYEES on that Holiday.

In lieu of holiday pay, an EMPLOYEE may elect to receive one (1) day or eight (8) hours of time off
without loss of pay provided that:

(a) The EMPLOYEE shall notify the Chief in advance of the holiday if he/she elects to take the
holiday either as time off or as pay.

(b) The EMPLOYEE shall notify the Chief of the time off that he/she elects to take off no less than
ten (10) days in advance.

(c) If an EMPLOYEE fails to notify the Chief less than ten (10) days in advance for an unplanned
event, the Chief shall not withhold his/her authority unreasonably, provided that there is no
additional cost to EMPLOYER.

(d) The EMPLOYEE will not work overtime eight hours before or after the holiday shift used as a
day off.

(e) This time off shall be taken only after it is earned and before the end of the fiscal year in which it
was earned.
ARTICLE 17 - VACATION
All EMPLOYEES hired after July 1, 2010 shall accrue vacation with pay as follows:

ACCRUAL SCHEDULE

Service Accrual Rate Vacation

Date of hire to end of fiscal | 6.67 hours per month

year

After one (1) year 6.67 hours per month Ten (10) work days

After five (§) years 10 hours per month Fifteen (15) work days
After ten (10) years 13.34 hours per month Twenty (20) work days
After twenty (20) years 16.67 hours per month Twenty-five (25) work days

EMPLOYEES hired on July 1, 2010 or prior shall accrue vacation with pay pursuant to the
Memorandum of Agreement executed between the parties on May 11, 2009.

Vacation time mayv be used in four-hour increments or as mutually aereed upon with the Chief.

Section 1. For EMPLOYEES with hire date from January 1 through June 30, vacation accrual increases
at the beginning of the fiscal year following completion of the service requirement shown in the accrual
schedule above. For EMPLOYEES with hire date from July 1 through December 31, vacation accrual
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increases at the beginning of the fiscal year following completion of the service requirement shown less
six (6) months, i.e., at 4 1/2 and 9 1/2 years. :

Section 2. Each vacation year begins on July 1. Vacation time earned may be taken within the vacation
year it was earned but may be deferred by the EMPLOYEE for a maximum of one year. Payment in
lieu of vacation leave is not allowed, except as stipulated in Sections 4 and 5 of this Article.

Section 3. The Chief must pre-approve all vacation schedules. If more EMPLOYEES than can be
scheduled at one time request the same days off, request(s) from the more senior EMPLOYEE(S) shall
receive priority. .

Requests for vacation must be submitted to the Chief not less than fourteen (14) days prior to the start of
the planned vacation. If an EMPLOYEE fails to provide such notice, approval for the requested time off
may be granted at the discretion of the Chief. Approval for requests without sufficient notice will not be
unreasonably withheld. ’

Requests for single or partial days must be submitted at least one (1) week in advance to permit the
Chief adequate time to schedule a replacement for the full or partial shift.

An EMPLOYEE may request, subject to the approval of the Chief, to be advanced vacation days that are
expected to be earned during the same fiscal year, but have not yet been accrued. In making such a
request, the EMPLOYEE must sign an agreement with Town in which the EMPLOYEE agrees that if
the EMPLOYEE resigns or is terminated prior to working the full fiscal year, any vacation days taken,
but not yet accrued according to the accrual schedule above shall be deducted from that EMPLOYEE’s
final paycheck.

Section 4. If an EMPLOYEE is terminated from the department he/she shall be entitled to payment for
vacation time accrued.

Section 5. If an EMPLOYEE dies, the vacation benefits to which he/she would have been entitled shall
be paid to his/her estate. ' :

Section 6. If an EMPLOYEE is ordered to work by the Chief during an approved vacation period, the
EMPLOYER shall give the EMPLOYEE three (3) days vacation time for each day affected. The
EMPLOYER shall also repay the EMPLOYEE any vacation expenses directly suffered due to such
cancellation of vacation.

ARTICLE 18 - SICK LEAVE

Section 1. Fach full-time EMPLOYEE shall be entitled to one (1) eight (8) hour day of paid sick leave
for each five{5)-calendarweeksmonth of continuous service per year to be used for illnesses or injuries
or conditions which are not otherwise compensable or other temporary disabilities which necessitate
his/her absence from work. Sick leave may be used for personal and immediate family member illness,
injury, or other temporary disabilities. Sick leave may be used in four-hour increments or as mutually
agreed upon with the Chief.
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Section 2. No EMPLOYEE shall accumulate more than one hundred and eighty (180) days sick leave
with pay. «

Section 3. In absences of more than three (3) consecutive working days, the Chief, at the Chief’s sole
discretion, may request a doctor’s certificate in order for the EMPLOYEE to continue receiving sick
leave pay. ’

Section 4. After an extended medical leave or accident, the Chief, at the Chief’s sole discretion, may
request a certificate of fitness for duty from a doctor in order to allow the EMPLOYEE to return to
work. Extended leave is an absence of more than ten (10) consecutive working days.

Section 5. Unused sick leave cannot be converted to pay or compensation of any kind.

Section 6. EMPLOYEES who are entitled to leave under the Family and Medical Leave Act shall be

required to substitute accrued paid sick leave as part of the twelve (12) weeks leave provided under the
" Act. : '

Section 7. EMPLOYEES who are entitled to leave under the Family and Medical Leave Act or the
Massachusetts Maternity Leave Act because of the birth or adoption of a child shall be required to
substitute accrued paid leave as part of the leave provided under the Acts.

ARTICLE 19 - JURY DUTY

The EMPLOYER agrees to make up the difference in an EMPLOYEE'S regular rate of pay, excluding
overtime pay, between a normal work-week’s wages and compensation received for Jury Duty,
excluding expenses. The EMPLOYEE must provide proof of Jury Duty attendance prior to payment.

ARTICLE 20 - BEREAVEMENT LEAVE

In the event that the spouse or partner, child, foster child, step-child, grandchild, father, mother, step-
parent, sister, brother, grandparent, father-in-law, mother-in-law, son-in-law or daughter-in-law of an
EMPLOYEE shall die, the Chief or his’her designee shall grant the EMPLOYEE a leave of absence
with pay for a period not to exceed three (3) working days. In the event that the aunt, uncle, brother-in-
law or sister-in-law of an EMPLOYEE, or of the EMPLOYEE’S spouse or partner, shall die, the Chief
or his/her designee shall grant the EMPLOYEE a leave of absence with pay for a period not to exceed
one (1) working day.

For the purposes of this section, the word “partner” shall be as defined in Article III of “Town of
Boxborough Personnel Administration Plan.”

ARTICLE 21 - MILITARY DUTY
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If an EMPLOYEE, who is a member of an organized unit of the ready reserve of the armed forces, gives
written notice to the Chief of the date that he/she wishes to depart for the purpose of military training,
he/she shall be entitled to the benefits provided by M.G.L. Chapter 149, Section 52A so long as he/she
complies with the terms and conditions set forth therein. Such EMPLOYEES shall be paid the
compensation that he/she would otherwise have received during his/her M.G.L. Chapter 149 Section
52A leave, less all monies that he/she received from the military (excluding reimbursement of out-of-
pocket expenses) for such training. The EMPLOYER will comply with the Gulf War Veterans’ Act.

ARTICLE 22 - PERSONAL LEAVE

Section 1. Full-time EMPLOYEES shall be allowed on July 1st of each fiscal year, as hereinafter
provided, three (3) personal days with pay, at his/her straight time rate, to attend to personal matters.
Such leave shall be taken with the prior approval of the Chief and such approval shall not be
unreasonably withheld.

Section 2. New EMPLOYEES are eligible for one (1) day of paid personal leave for each four (4)
months worked. EMPLOYEES are eligible for one (1) day of paid personal leave for each four (4)
months worked.

Section 3. EMPLOYEES may accrue no more than three (3) personal days. Personal days may be taken
at any time during the fiscal year from July 1% to June 30, If the EMPLOYEE resigns or is terminated
prior to working the full fiscal year, any personal days taken but not yet accrued according to the
formula above shall be deducted from that EMPLOYEE’S final paycheck. If the EMPLOYEE dies
prior to working the full fiscal year, personal days used but not yet accrued shall not be deducted from
the EMPLOYEE’S final paycheck. Personal days may not be converted to pay or compensation of any
kind. Personal daysleave may not-be used in less—than-half-dayfour-hour increments_or as mutually
agreed upon with the Chief.

ARTICLE 23 - UNPAID LEAVE
EMPLOYEES may be granted unpaid leaves of absence by the Board of Selectmen. EMPLOYEES
must request such leave in advance and approval shall not be unreasonably withheld.
ARTICLE 24 - BENEFITS
INSURANCE
Section 1. Medical Insurance - the EMPLOYER will continﬁe to provide the following plans or their

equivalents: an indemnity plan paid at fifty percent (50%) by the EMPLOYER and an HMO plan paid at
seventy-five percent (75%) by the EMPLOYER.
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Section 2. Group Life, Accidental Death, and Dismemberment Insurance - The EMPLOYER will
continue to provide the same insurance or its equivalent that is presently in effect and pay fifty percent
(50%) of the premium for this insurance for the first ten thousand dollars ($10,000.00) coverage. The
amount of coverage shall be a minimum of ten thousand dollars ($10,000.00). -

Section 3. Liability Insurance - The EMPLOYER will continue to provide the Liability Insurance or
equivalent that is presently in effect.

Section 4. Disability Insurance - The EMPLOYER will continue to provide the Disability Insurance or
equlvalent that is presently in effect. The EMPLOYER will continue to pay fifty percent (50%) of the
premium for this insurance.

Section 5. Changed Benefits - In the event EMPLOYER changes benefits or terms relating to insurance,
in excess of or more advantageous to the EMPLOYEES than those provided in the Agreement, such
benefits or terms shall prevail to the extent permitted by law.

Section 6. The EMPLOYER and the UNION acknowledge that the EMPLOYER is a member of the
Minuteman Nashoba Health Group (MNHG). The EMPLOYER and the UNION both specifically,
consciously and clearly waive any right to bargain over any and all changes made by the MNHG to the
plan(s) and benefits offered by the MNHG, as well as the impact of those changes.

ARTICLE 25 - SPECIAL ALLOWANCES

Sectlon 1. Stand by duty.
An EMPLOYEE will not be required to work stand-by duty.

Section 2. Mileage Expense

An EMPLOYEE who is requested and authonzed by the Chief to use his/her personal Vehmle in the
performance of his/her duties shall be reimbursed for said use at the IRS rate that is current at the time
the vehicle is being used.

Section 3. Uniform Allowance.

The annual clothing allowance shall be $950 for each EMPLOYEE. EffectiveJuly—1—2010,-theThe
EMPLOYER shall also pay for the cleaning of uniforms for each EMPLOYEE in an amount not to
exceed $500 per officer. Use of cleaning allowance for purchase of clothing and equipment may be
allowed at the discretion of the Police Chief. Clothing and equipment for which the EMPLOYER has
paid or for which the EMPLOYER has reimbursed the EMPLOYEE shall be delivered to the Chief or
his/her designee when the EMPLOYEE leaves the EMPLOYER’S employ.

ARTICLE 26 - FITNESS

Section 1. Each EMPLOYEE shall maintain his/her physical condition such that the EMPLOYEE can
perform the duties required of a Boxborough EMPLOYEE. As such, each EMPLOYEE shall be
examined annually by a physician selected and compensated by the EMPLOYER. The UNION will first
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utilize their respective health insurance policies to cover the costs of the physicals. The EMPLOYER
will reimburse each EMPLOYEE for any "co-payments" required by the insurance company for the
physical. If such physical is not covered through the EMPLOYEE’S insurance policy, the EMPLOYER
will pay the full cost. Such examination shall take place as nearly as is practicable to the anniversary
date of each EMPLOYEE’S employment. The doctor shall be asked to make his/her written
determination of the fitness of the examined EMPLOYEE to perform the duties required of AN
EMPLOYEE. The doctor's report to the EMPLOYER shall indicate not the results but that blood
pressure, body fat and both types of cholesterol tests were performed on the EMPLOYEE. This report
will be utilized by the doctor for determining if the EMPLOYEE is fit to perform his/her duties. If an
examination must be scheduled for a time when the EMPLOYEE is not on duty, the EMPLOYEE will
be compensated at his/her overtime rate of time plus one half.

Section 2. Within 120 days of the signing of this agreement, the Chief or his/her designee and the
bargaining unit shall set an agenda for the implementation of a physical fitness testing program,
including appropriate weight level requirements and a minimum standard of physical performance. All
agreements pursuant to this section shall be bilateral between the Chief or his/her designee and the
UNION. Implementation of a physical fitness testing program shall not take place prior to the first
anniversary of the signing of this agreement. EMPLOYEES as defined in Article 1 of this agreement
shall be deemed as having a permanent exemption from this testing program, provided that they were
appointed prior to December 19, 1994. Nothing in this agreement shall preclude any incumbent
EMPLOYEE as defined above from participating in the physical fitness testing program. Incumbent
EMPLOYEES as defined above who do participate in fitness testing shall be entitled to the same
incentive as other EMPLOYEES upon passing the test. Any incumbent EMPLOYEE as defined above
who does not pass the test shall not be entitled to the incentive, nor shall he/she be discharged, demoted
or disciplined in any way. For EMPLOYEES hired subsequent to December 19, 1994, passing the
fitness test shall be a condition of employment, pending a satisfactory bilateral agreement with regard to
re-testing and appeals and subject to the grievance procedure. When the Chief or his/her designee and
the bargaining unit have agreed on physical fitness testing standards, the Chief or his/her designee and
the Board of Selectmen will review the equipment and training needs of the department to enable
EMPLOYEES to maintain fitness and meet the testing requirements.

Section 3. Any full-time permanent EMPLOYEES who passed the test shall receive an annual bonus of
$189.00 which shall not be deemed to be part of the base wage. The bonus shall be paid with the next
pay period immediately following the testing.

Section 4. The EMPLOYER will pay for Hepatitis "B" shots for each EMPLOYEE, including
probationary EMPLOYEES. The UNION will first utilize their respective health insurance policies to
cover the costs of the shots. The EMPLOYER will reimburse each EMPLOYEE for any "co-payments”
required by the insurance company for the Hepatitis "B" shots. If such shots are not covered through the
EMPLOYEE’S insurance policy, the EMPLOYER will pay the full cost.

ARTICLE 27 - GRIEVANCE PROCEDURE
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Section 1. A grievance is defined as any dispute between an EMPLOYEE and the EMPLOYER
concerning the meaning, interpretation, or application of an express and specific provision of this -
Agreement.

Section 2. The following is the grievance procedure:

Informal Step: The Local president, with or without the aggrieved EMPLOYEE, shall take up the
grievance with the Chief, informally, within fourteen (14) calendar days of its occurrence. The
Chief shall attempt to adjust the grievance after an informal meeting.

Step 1: The Local president, with or without the aggrieved EMPLOYEE, shall take up the grievance
in writing with the Police Chief. "In writing" shall mean that the grievance shall be detailed,
including date of occurrence and remedy sought on a cover sheet in the form of the
COMPLAINT/GRIEVANCE FORM (per Attachment A). The form shall be generated within
fourteen (14) calendar days from the date of the informal meeting required by the Informal Step,
hand delivered between the parties and signed and dated by each of the parties at each step of the
process

The time clock for moving the grievance forward shall be started only upon personal receipt of
documents by the Chief. The Chief shall establish the dates for further escalation and shall attempt
to adjust or settle the matter, and respond in writing within fourteen (14) calendar days from the
receipt by the Chief.

Step 2: If the grievance still remains unsettled, it shall be presented to the Board of Selectmen in

- writing within fourteen (14) calendar days of the Chief’s answer in Step 1. The Board of Selectmen
will have a hearing on the grievance within fourteen (14) calendar days of the receipt of the
grievance and shall respond, adjust, or settle the matter, in writing, within thirty (30) calendar days
from the date of the hearing.

Step 3: In the event that the grievance remains unresolved after the first two steps of the grievance
procedure, either party may, within thirty (30) calendar days of the reply of the Board of Selectmen,
by written notice to the other party, refer the matter to arbitration. The arbitration proceeding shall
be conducted according to the rules and regulations of the American Arbitration Association. The
American Arbitration Association will be the arbitrator unless another is chosen by mutual
agreement.

The Arbitrator shall be requested to issue a decision within thirty (30) days after conclusion of
testimony and argument. The decision of the Arbitrator shall be final and binding on the parties.

The decision rendered by any arbitrator shall be confined to the scope of this agreement and shall not
infringe upon any right vested to the EMPLOYER by statutory authority.

Administrative fees charged by the Arbitrator and the cost of the expenses for the Arbitrator’s
services and the proceedings, if any, shall be borne equally by the EMPLOYER and the UNION.

If either party desires a verbatim record of proceedings, it may cause such a record to be made. All
transcripts will be made available to the Arbitrator at no cost to the other party. If both parties desire
a verbatim record of the proceedings, all associated costs will be shared.
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Section 3. Any grievance which is not pursued in accordance with the time limits 'specified herein, or as
extended by mutual agreement, is deemed waived. Any grievance that is not responded to in accordance with
the time limits specified herein, or as extended by mutual agreement, is deemed denied. The parties may, by
mutual agreement in writing, extend the time limits referred to in this Article.

ARTICLE 28 - UNION DUES AND AGENCY SERVICE FEE

Section 1. EMPLOYEES shall tender the initiation fee (if any) and membership dues by signing the
authorization of dues form in Attachment B. During the life of this agreement and in accordance with
the terms of the authorization form, the EMPLOYER agrees to deduct UNION membership dues levied
in accordance with the Constitution of the UNION from the pay of each EMPLOYEE who executes or
has executed such form. Dues are deducted weekly for four (4) weeks per month. The EMPLOYER
Treasurer shall remit the aggregate amount to the Treasurer of the UNION along with a list of
EMPLOYEES who have had said dues deducted. Such remittance shall be made monthly.

Section 2. The EMPLOYER shall require, as a condition of employment, the payment of an agency
service fee up to the amount of UNION dues by any EMPLOYEE who is not a member of the UNION.
The agency service fee for any EMPLOYEE who is not a member of the UNION shall begin after the
thirtieth (30%) day following the commencement of his/her employment or the effective date of this
agreement, whichever is later. The EMPLOYER agrees that, upon appropriate written authorization
executed by such EMPLOYEE, it will deduct the agency fee once each week, for four (4) weeks per
month, from the pay of the EMPLOYEE. The EMPLOYER will remit the monthly aggregate amount of
such deductions to the same EMPLOYEE of the UNION as is designated in Section 1 of this Article.
Any such authorization for the deduction of an agency fee may be withdrawn by the EMPLOYEE by
giving not less than sixty (60) days written notice to the EMPLOYER and by filing a copy thereof with
the UNION.

The UNION shall indemnify and save harmless the EMPLOYER and hold it harmless against any and
all claims, demands, suits or other forms of liability that shall arise out of or by reason of any action that
shall be taken by the EMPLOYER for the purposes of complying with the provisions of this Article.
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ARTICLE 29 - DURATION OF AGREEMENT

The provisions of this Agreement will become effective July 1, 20092012 and will continue in full force
and effect through June 30, 20422015, or until a Successor Agreement is reached. Should either or both
parties desire to negotiate a new Agreement for succeeding years, such party or parties shall by
November 1, 20312014, give notice in writing to the other party by certified or registered mail.

In witness whereof, the EMPLOYER has caused this Agreement to be executed and the UNION has
executed this Agreement by the EMPLOYEES duly authorized to do so by MCOP Local 200.

SIGNATURES:

In witness whereof, the EMPLOYER has caused this Agreement to be executed and the UNION has
executed this Agreement by the EMPLOYEES duly authorized to do so by Local 200, Massachusetts
Coalition of Police.

Signed, this _ day of _May , 2014:

For the EMPLOYER: For the UNION:

Vincent M. Amoroso, Chairman Jeffrey C. Landgren, President
Robert T. Stemple, Clerk Patrick S. Colburn, Vice President
Leslie R. Fox Robert R. Romilly, Jr., Secretary

James J. Gorman
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ATTACHMENT A - COMPLAINT/GRIEVANCE FORM

Town of Boxborough
Complaint/Grievance Form

Statement of Grievance (including date of occurrence):

Article & Section reference from Contract:

Statement of Remedial Action Sought

Supporting Evidence (list of enclosures):

Submitted by:

Signature of Aggrieved Signature of Union Representative

Date

Step Procedural Procedural Aggrieved’s Date/Time | Recipient's Date/Time
Recipient Date to Move Signature Submitted | Signature Received

Forward

Informal Police Chief (14 cal. days)

Step 1 Police Chief (14 cal. days)

Step 2 BOS (14 cal. days)

Step 2b BoS ruling (30 cal. days)

Police Contract
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AUTHORIZATION FOR PAYROLL DEDUCTION

BY

Last Name First Name  Middle Name
TO

TOWN OF BOXBOROUGH

Employer
EFFECTIVE

Date

I hereby request and authorize you to deduct from my earnings the UNION membership initiation fee,
assessments, and weekly for four (4) weeks per month, an amount established by the UNION as dues.
The amount deducted shall be paid to the Treasurer of the UNION monthly.

This authorization shall be irrevocable for the period of one year from the date hereof or until the
termination of this agreement (whichever occurs first) and shall be automatically renewed and
irrevocable for successive similar periods of one year, unless written order of revocation is given by me
to you and to the UNION ten (10) days prior to the expiration for the anniversary of the signing of this
card or the termination of this agreement (whichever occurs first).
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Preliminary Proposal
War Memorial for Town of Boxborough

At the Town Common
24 February 2014
J. Gorman

The basic idea is to place a circle of individual war memorials, similar in basic form to the
existing WW1 memorial and in fact moving the current WW1 memorial to its indicated spot,
around a flagpole at the Town Common. The several existing large pines would be removed and
an area of pavers/gravel would be laid out approximately as shown, with six memorials and
granite benches.



. French and Indian War
Vietnam . Revolutionary War
Southwest Asia R T S War of 1812

Civil War
e 23-51 Names

Flagpole

World War 1

e 23 Names

Koreat] War

Benches

World V&;ar 2

e 60 Names

Basic Assumptions:

e We wish to memorialize all of Boxborough’s War veterans in approximately equal
measure, leading to a number of groupings between 4 and 8, depending upon how one
wishes to organize the individual conflicts ‘

e The existing WW1 memorial is a fitting model for the other required memorials

o This boulder is ~ 5’ x 5’ x 4’, setting a rough size standard

o The sixfold memorial and symmetry arrangement shown, allows a very roughly similar
proportion for the individual monuments. The WW2 monument will have the most
names, but can be provided with plaques on 2 or 3 faces to keep the size of the stone
comparable to the WW1 monument, or the stone can have a more elongated aspect ratio.



Location Considerations:

There are only a few places in Town with sufficient size and location appeal to be suitable for the
War Memorial, but space and historical association considerations seem to favor the Town
Common. With individual monuments being in the range of 5 ft. footprint diameter, it is hard to
see the footprint of the entire war Memorial would be less than about 30ft. in diameter or
breadth, and the proposed 60 ft. rough diameter seems to be more pleasing from a spacing
viewpoint, with the idea of benches between or facing the individual monuments. We could
make the whole arrangement significantly smaller by making a large subdivided wall with
individual plaques for the different conflicts, but that would mean leaving out the WW1
memorial or perhaps expropriating its plaque for some larger monument. In any event, some
alternative locations might be:

North Cemetery — not enough space for even a consolidated memorial

Town Hall — not enough space

South Cemetery — possibly sufficient space for a smaller consolidated memorial, but if
we decide to go with individual monuments, they would be scattered in and among a few
niches, without an organizing principle or sense of totality.

Flerra Field — plenty of space and a nice associate with Fifer’s Day, but lacks the
historical association.

Liberty Field — plenty of space, but no historical association.

Cost Elements:

Tree removal and site preparation can be done by DPW in the course of normal activities.
Individual monument boulders can be found in Town. Donny Morse already has
identified the Civil War stone and I have identified several in my travels about Town so
that I do not think we lack for native boulders of suitable size.

Some significant research is required to identify satisfactory lists of names for all of the
individual monuments. The list for the Civil War monument can plausibly be numbered
at between 23 names and 51 names, with a less likely potential of 84 names, for reasons
that can be discussed.

The bronze plaques would need to be designed for the agreed-upon lists of names and
allocated to the identified boulders. There are relatively attractive means of leaving space
for future additions that should be considered for the more recent conflicts.

The several bronze plaques with agreed-upon namelists and inscriptions would be cast at
a suitable foundry and finished in whatever manner might be desired.

The candidate boulders would be incised for their respective plaques and the plaques
installed with bolts, grout or any other suitable means.

The plaqued boulders would be arranged in the desired layout and the area finished off
with suitable landscaping.

Assuming that a flagpole is desired, such would be purchased and installed along with
benches and such other accoutrements as may be desired (e.g. regimental medallions,
flowerbeds or other niceties).



Path Forward:

Review and editing of basic plan by interested parties
Assign responsibility for key planning and execution elements
Come to agreement on path and milestones
Estimate cost of purchased items
o Plaques
o Stonework
o Flagpole
o Landscaping materials
Begin sitework at any time DPW has slack
e Request appropriation at May 2015 ATM, or sooner if STM opportunity arises.



SECTION VIII ADMISSION OF NEW TOWNS

By an amendment of this Agreement adopted under and in accordance with Section VII above, any other
town or towns may be admitted to the regional school district. The effective date for the admission of
each such new member town shall be the July I following the adoption by the District of such an
amendment and the acceptance by the town of this Agreement as so amended. Such admission also shall
be subject to compliance with such provisions of law as may be applicable and such terms as may be set
forth in such amendment.

(Amendment #2-2/20/79)

SECTION IX WITHDRAWAL

(A) Limitations

The withdrawal of a member town from the District may be effected by an amendment to this agreement
in the manner hereinafter provided by this section. Any member town seeking to withdraw shall by
vote at an annual or special town meeting, request the committee to draw up an amendment to this
agreement setting forth the terms by which such town may withdraw from the District, provided that the
said town shall remain liable to the District for its share of the indebtedness of the District
outstanding at the time of such withdrawal, and for interest thereon, to the same extent and in the
same manner as though the town had not withdrawn from the District.

(B) Procedure

The clerk of the town seeking to withdraw shall notify the Committee in writing that such town has
voted to request the Committee to draw up an amendment to the agreement (enclosing a certified
copy of such amendment). The selectmen of each member town shall include in the warrant for the
next annual or a special town meeting called for the purpose an article stating the amendment or
the substance thereof. Such amendment shall take effect upon its acceptance by all of the member towns
acceptance by each town to be by a majority vote at a town meeting as aforesaid.

(C) Cessation of Terms of Office of Withdrawing Town's Members

Upon the effective date of withdrawal the terms of office of the member serving on the regional district
school committee from the withdrawing town shall terminate and the total membership of the
Committee shall be decreased accordingly.

(D) Apportionment of Capital Costs after Withdrawal

The withdrawing town's annual share of any future installment of principal and interest on
obligations outstanding on the effective date of its withdrawal shall be not less than the average of such
town's annual capital cost apportionment percentages for the three years next preceding the year in
which its withdrawal becomes effective, or, in case such withdrawal becomes effective, the with-
drawing town's annual share of such future installments of principal and interest shall be not less than
the average of such town's annual capital cost apportionment percentage for such of the year or years
preceding the year in which its withdrawal becomes effective for which an apportionment of capital costs
shall have been made. The remainder of any such installment after subtracting the share of any town
or towns which have withdrawn shall be apportioned to the remaining member town or towns in the
manner provided in sub-section IV(D) or as may be otherwise provided in the amendment providing
for such withdrawal.

SECTION X TUITION STUDENTS

The Committee may accept for enrollment in the regional district school pupils from towns
other than member towns on a tuition basis. Income received by the District from tuition
pupils and not previously deducted from operating costs shall be deducted from the total
operating costs in the next annual budget to be prepared after the receipt thereof, prior to
apportionment under subsection FV(E) to the member towns.

SECTION XI FISCAL YEAR

Except as may otherwise be provided by law, the fiscal year of the district shall be the same as the
fiscal period of the member towns and the work year or fiscal year as it relates in this agreement to a
fiscal or budget period shall mean the fiscal year of the District.

If the fiscal year of the District shall be other than the calendar year, the dates on or before which
the respective percentages of the annual share of each member town shall be paid as provided in
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GRANT OF EASEMENT

Cynthia G. Wells, Personal Representative of the Estate of Leslie E. Gundersen, late
of Boxborough, Massachusetts (together, “Grantor™), in consideration of one ($1.00) dollar paid
and other good and valuable consideration, the receipt and sufficiency of which is hereby
acknowledged, GRANTS to the TOWN OF BOXBOROUGH, a municipal corporation acting by
and through its Conservation Commission with an address of 29 Middle Road, Boxborough,
Massachusetts 01719, its successors and assigns (the “Town™),

WITH QUITCLAIM COVENANTS,

a perpetual access easement in that portion of Grantor’s lands at 430 Depot Road, Boxborough,
Massachusetts, depicted as “10° Wide Access Easement™ on the plan entitled: “Plan of Easement
in Boxborough, Mass. Owned by Norman A. Gundersen,” dated: March, 2012, and prepared by
David E. Ross Associates, Inc., attached hereto as Exhibit A, and in those lands of Grantor
depicted as Lot 6 on Land Court Plan 42703C in such location as the Town and Grantor shall
agree, for the purpose of allowing the Town, its agents, employees, representatives, contractors,
licensees and invitees, which may include the public, to pass and repass, on foot and by non-
motorized means, to and from lands of the Town, and to use the easement premises for passive
recreational purposes and to do all other necessary acts incidental thereto, including clearing,
inspecting, renewing, operating, and maintaining a trail thereon and trail signs or markers.

Grantor agrees not to interfere with, nor grant any other easements, leases or licenses to
the easement premises that interfere with the Town’s use of the easements granted herein, nor
construct or maintain any permanent structures within the easement premises, without the prior
written permission of the Town. Any easements, leases or licenses granted in violation of this
provision shall be null and void, and any such structures shall be removed by the owner at the
Town’s request.

It shall be the responsibility of the Town, and not the Grantor, to maintain and repair, as
necessary, the herein described Easement, ‘

Ali rights and privileges herein granted, including all benefits and burdens, shall run with
the land and shall be binding upon and inure to the benefit of the parties hereto, their respective
heirs, executors, administrators, successors, assigns and legal representatives.



For Grantor’s title see Deed registered as Document No. 1653260 on Certificate of Title
No. 254973 registered with said Deeds in Registration Book 1441, Page 129.

Executed as an instrument under seal this day of ,2014.

Cynthia G. Wells, Personal Representative
Estate of Leslie E. Gundersen

STATE OF

County:

On this day of March, 2014, before me, the undersigned notary public, personally
appeared Cynthia G. Wells, proved to me through satisfactory evidence of identification, which
was a Driver’s License, to be the person whose name is signed on
the preceding, attached or within document and acknowledged to me that she signed it
voluntarily for its stated purpose, as Personal Representative of the Estate of Leslie E.
Gundersen,

Notary Public:
My commission expires:



ACCEPTANCE

The Town of Boxborough, acting by and through its Conservation Commission, pursuant
to the authority granted by G.L. c.40, §8C, hereby accepts the foregoing Grant of Easement from
Cynthia G. Wells, Personal Representative of the Estate of Leslie E. Gundersen, for the purposes

stated therein.

TOWN OF BOXBOROUGH
CONSERVATION COMMISSION

A
,

T Vi

i

Approved:

TOWN OF BOXBOROUGH
BOARD OF SELECTMEN

xO
m =
By: - N 30
Its: Chatrman ; SRk m z
: COMMONWEALTH OF MASSACHUSETTS
MIDDLESEX, ss

On this & & day of March, 2014, before me, the undersigned Notary Public,
personally appeared orman anover , Who proved to me through
satisfactory evidence of identification, which were p e fcong /. knewn fo_me, to be the
person whose name is signed on the preceding or attached docutnent, and acknowledged to me
that he/she signed it voluntarily for its stated purpose, as a member of the Conservation -

Commission of the Town of Boxborough. ' M

(Officlal Signaturd and Seal #f Notary)

463513/BOXB/0001

ELIZABETH J. HUGHES

* Notary Public
@’ COMMONWEALTH OF MASSACHUSETTS
My Commission Expires
Fabruary 15, 2019

R e = P g =}




COMMONWEALTH OF MASSACHUSETTS
Middlesex, ss.

On this 10" day of March, 2014, before me, the undersigned Notary Public appeared
Vincent M. Amoroso, who proved to me through satisfactory evidence of identification,
which was personal knowledge to be the named party who signed on the preceding or
attached document, and acknowledged to me that he signed it voluntarily for its stated
purpose, as Chair of the Board of Selectmen of the Town of Boxborough, Massachusetts.

Cheryl A. Mahoney, Notary Public
My commission expires: November 21, 2014
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e
Selina S. Shaw
From: Sheila Bauer [sheilacbauer@gmail.com]
Sent: Friday, February 28, 2014 7:42 PM
To: Selina S. Shaw
Cc: AB
Subject: pPCCC

Foliow Up Flag: Follow up
Flag Status: Red
Hi Selina,

It is with regret that I write to let you know that I am resigning from my position on the Public
Celebrations and Ceremonies Commission. I have thoroughly enjoyed my service to the committee and
look forward to returning one day. At this time though, I need to put more focus and attention on my
new business and feel that ultimately, I will not be able to fulfill my duties on the committee.

Please let me know if I need to take any further steps. I had already informed Trena in a separate email.

Many thanks,
Sheila Bauer

3/3/2014
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Selina S. Shaw

From: Al Murphy [almur10@verizon.net]
Sent:  Tuesday, March 04, 2014 10:03 AM
To: 'Jeff Handler'

Cc: 'Diane E. Friedman'; 'Joan Meyer'; 'Ron Vogel'; Channing Wagg; Les Fox; Robert D. Ludovico;
Elizabeth Hughes; Selina Shaw

Subject: RE: BHB
Dear Jeff,

| am very sorry to see you go. Thank you very much for all the work that you have done and the guidance that
you have provided. | wish you well in your new home.

The BHB won't be the same without you.

Al

From: Jeff Handler [mailto:JHandler@smoc.org]
Sent: Monday, March 03, 2014 4:46 PM

To: 'Al Murphy'

Subject: BHB

Hi Al

I'm sad to say that my tenure on the Housing Board must come to an end. I’'m closing on my Boxborough house
in mid-April. Please accept this email as a formal resignation as a member of the Boxborough Housing Board. |
can’t begin to list all the things I've learned and how much I've enjoyed working with you and other members of
the board. The BHB has done great things for the community and has so much to be proud of. 1 wish you and
the board all the luck and can’t wait to see what eventually emerges on Stow Road. March will be my last
month as an official member of the BHB. Thanks for everything.

Jeff

The Information transmitied is intended only for the person or entity to which it is addressed and may contain confidential and/or privileged material. Any
review, retransmission, dissemination or other use of, or taking of any action in refiance upon, this information by persons or entities other than the
intended recipient is prohibited. If you receive this in error, please contact the sender and delete the material from any computer,

3/4/2014
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THE COMMONWEALTH OF MASEACHUSETTS

TOWN OF BOXBOROUGH
APPLICATION FOR LICENSE/PERMIT
[GENERAL) February 28 . 3@&1
gy,
To THE LICE MG PERNETIING AUTEORITIES.

The sndersizned hereby applies for a License Perrndt iv acromdsnos wit the provizions of the Statutes relating tusreto
The Boxborough Conservation Trust (BCTrust)

STATE CLEARLY ol he BCTrust requests a permit to serve wine and beer at the Annual Meeting of

WETICH 1 SCRNSES the BCTrust membership during the social segment of the meeting that will be

%%%%% held on Sunday, April 6, 2013 from 4 - 7:30P.

&t_The Sargent Memorial Library meeting room / 427 Mass Ave 01719

GIVE LOCATION
BY STREET
ARDNUMBER

in zadd Town of Boxborogss

i scoovdance with the rales sad regulstions mede wndar swthority of zxid Statstes,

I rertify ymder the penaltes of perjury thee L to noy best knoadedze sud belief, have Glod sl stute tox senrns snd
paid all state taves required under banr

The Boxborough Conservation Trust (BCTrust) Rita Gibes Grossman, President
¥S:rmamrs of Wfidual By: Corpozam Ofmer
ar Corporme Wame Jdandatory) {hdendabery, H Applicahic)

FIN 04-3399935

¥ Spciel Secumity & {(Velmizry)
e Fadaral HentBortion Mombar

% Thiz Beemse'parmit will not be fszued nnless fuis certification clswse s sizned by the applicamt.

** Touw sooisd seomriny nember will be fumished to the Massechuseits Depariment of Bevenue w determine whethar
you heve met tax filing or tax payreent oblipations. Licensass who fail w correct their non-Sling delingnency will be
smivject to Bremse suspension or revocgtion. This requess is made wodar the #of hiass, 51 ¢ 620 5, 404,
2 ‘
Received / 28 iy
Sigmxturs of Apedicant

AME
Hour BCTrust, 650 Mass Ave, 01719

PR V2 ' Aidrass
Sppooved 20 LicensePenmit Grambed ; M

LAQHORD4




Special Event License/Permit
Conditions for the serving (not selling) of wine and beer
Said beverages shall be consumed only at the stated premises,
Servers éhall require proper identification.

Glasses/Cups used for wine and beer shall be visibly different than those used for non-
alcoholic beverages.

There shall be a limit of two (2) glasses of wine or beer per person.



BN

Board of Selectman February 21, 2014
Town of Boxborough

Boxborough, MA

Re: Fifes Day Permits- June 21, 2014

Enclosed are for permits for one day liquor and victualler licenses. These are for
use on Fifers Day, which is scheduled for June 21,2014

We will shortly begin the process of applying for a food services permit from the
Nashoba Board of health. Will also apply for the necessary insurance cover as we
have done in the past. We will forward the insurance certificate to the town
administrator upon receipt. Understand that the issue of permits is contingent
upon the receipt of the insurance certificate.

Fifers Day is a great community event in Boxborough and the Minuteman are
proud of the part we play in making it happen each year.

The Minuteman respectfully ask the Board of Selectman to grant the permits and
to waive the permit fees. If you have any questions, | can be reached at
2074683129 or by email at 722 @comecast.net.

| very much appreciate your support of this request

Regards

/ James M Faulkner

Lieutenant, Boxborough District Minutemen Company



THE COMMONWEALTH OF MASSACHUSETTS

TOWN OF BOXBOROUGH
APPLICATION FOR LICENSE/PERMIT ~ /)
(GENERAL) /)7 20/ z/

No,

To THE LICENSING/PERMITTING AUTHORITIES;
The undersigned hereby applies for a License/Permit in accordance with the provisions of the Statutes relating thereto

L Borduins FrFFE I A o[BI (Pacpn LF
v

(Full name of person, firm or corporation making application)

&

statEcrmamy  TolPbritgn Yt CTQ LR GCERIE L e /" go0Y/

PURPOSE FOR

WHICH LICENSE/ Comin e Tuve 2o, 2014
PERMIT IS
REQUESTED

at [LEREAR  FrEL

GIVE LOCATION
BY STREET
AND NUMBER

in said Town of Boxborough

in accordance with the rules and regulations made under authority of said Statutes,

I certify under the penalties of perjury that I, to my best knowledge and belief, have filed all state tax returns and
paid all state taxes required under law,

& L IER TERUTT [P 1 E0RI A DT T

*Signature of Individual By: Corporate Officer A ¥ fbf% )
~ or Corporate Name (Mandatory) (Mondatory, if Applicable) * 1¢ A%

DERRC TRE T Fod4beos
** Qocial Security # (Voluntary)
or Federal Identification Number

*  This license/permit will not be issued unless this certification clause is signed by the applicant.

** Your social security number will be furnished to the Massachusetts Department of Revenue to determine whether
you have met tax filing or tax payment obligations, Licensees who fail to correct their non-filing delinquency will be
subject to license suspension or revocation. } st is thyde under the authority of Mass. G.L. c. 62C s, 49A.

Received é[?_—_’?’_ 20/ Z’/f
p Signature of Applicant )!’
AM. . ; , . il S F
Hour Zou| LM hoo £ BHFEE 2,:7.}
P.M. , v Address ‘
Approved 20 License/Permit Granted 20

LA-01/08/04



THE COMMONWEALTH OF MASSACHUSETTS

TOWN OF BOXBOROUGH
APPLICATION FOR LICENSE/PERMIT ' /
(GmvERaL) /1 w2

TO THE LICENSING/PERMITTING AUTHORITIES:
The undersigned hereby applies for a License/Permit in accordance with the provisions of the Statutes relating thereto

(8P KBORIG Y 979787 Iy roup 0l l) _ cptepans,

(Full name of person, firm or corporation making application)

STATE CLEARLY To Jes BEER P ol gy ,C//@(/ 615&' é/0'7/"/
PURPOSE FOR ,

WHICH LICENSE/ botwee 10 Ry med Zotr,
R Ry
At [~ é fﬁzgeﬁ /C/ é_’éﬁ
GIVE LOCATION
BY STREET
AND NUMBER

in said Town of Boxborough

in accordance with the rules and regulations made under authority of said Statutes.

I certify under the penalties of perjury that I, to my best knowledge and belief, have filed all state tax returns and
paid all state taxes required under law.

" | LI EUTECRME | BORBIRIUSN BrizhecT
7 *Signature of Individual By Corporat Off - Y,
\ or Corporate Name (Mandatory) (Mandato?;lf Apph::rbl o 1) 1T EATR

A — . =
CEC. TR TH  Foo 2 UbLsK,
** Social Security # (Voluntary)
or Federa! Identification Number
[}

*  This license/permit will not be issued unless this certification clause is signed by the applicant,

i
** Your social security nurnber will be furnished to the Massachusetts Department of Revenue to determine whether
you have met tax filing or tax payment obligations. Licensees who fail to correct their non-filing delinquency will be
subject to license suspension or revocation, This request is made under the authority of Mass, G L.c. 62C s 49A,

Received 2724 20 /o - -
ignature o; icant
L AM_ OV sjéc va/e%/&a Lo LD er - T

PM. Address

Approved ___ 20  License/Permit Granted ' ' 20

LA-01/08/04






The Commonwealth of Massachusetts
Department of the State Treasurer

Alcoholic Beverages Control Commission
Boston, MA 02114

Steven Grossman Kim S. Gainsboro, Esq.
Treasurer and Receiver General Chairman

TO: Local Licensing Authorities
FROM: Ralph Sacramone, Executive Director
RE: Population Estimates for Seasonal Licenses in 2014

DATE: October 18, 2013

Your attention is directed to M.G.L. Ch. 138 §17, which provides that an estimate of
temporary increased resident population shall be made prior to March first, in any year.
This population estimate is used to establish a quota of seasonal package goods stores
licensed under M.G.L. c. 138'§15. Enclosed is a form to be used for this purpose.

Please complete and return the enclosed form to this office by March 31, 2014. You
should be aware that in the absence of this estimate, no seasonal package store license
may be granted.

If you have any questions regarding this information or process, please contact
Patricia Krueger at ext. 718 or Ralph Sacramone at ext. 731



BOXBOROUGH

TOWN: I

EMarch 10, 2014

DATE:

Alcoholic Beverages Control Commission
239 Causeway Street
vBoston, Massachusetts 02114

To the members of the Alcoholic Beverages Control Commission:

Acting under authority contained in M.G.L. Ch. 138, §17, as amended the undersigned local licensing

authority at a meeting held }fMafCh 10, 2014 , estimated that the

Exxxxxxxxxxxxxxxxxxxxxxxx J
(Date of Meeting)

Temporary increased resident population of BOXBOROUGH

(City or Town)

5,000

As of July 10, 2014 will be |

(Estimate Resident Population)

This estimate was made and voted upon by the undersigned at a meeting called for the purpose, after
due notice to each of the members of the time, place, and purpose of said meeting, and after
investigation and ascertainment by us of all the facts and after cooperative discussion and deliberation.
The estimate is true to the best of our knowledge and belief.

THE ABOVE STATEMENTS ARE MADE UNDER THE PENALTIES OF PERJURY
Very truly yours,
Local Licensing Authorities

THIS CERTIFICATION MUST BE SIGNED BY A MAJORITY OF THE MEMBERS OF THE LOCAL
LICENSING AUTHORITIES.



Internal Communications and Outgoing Communications
March 10,2014

NONE






Minutes, Notices and Updates
March 10,2014

Minutes
1. Minutes of the Zoning Board of Appeals meeting held November 19, 2014,
2. Minutes of the Personnel Board meeting held February 19, 2014.
3. Minutes of the Finance Committee meetings held February 10, 2014 and February 24, 2014.
Notices
1. Notice — A quorum of the Board of Selectmen and/Finance Committee may be present for the
Planning Board meeting held March 3, 2014,
2. Notices of Finance Committee meetings:
a. Held March 3, 2014
b. To have been held March 4, 2014 [Snow date — not needed]
¢. To be held March 10, 2014
d. To beheld March 11, 2014,
3. Notices of Board of Selectmen Contract Negotiating Team [Executive Session] meetings:
a. Held March 6, 2014 [Police Chief Warren Ryder]
b. Held March 10, 2014 [DPW Director Garmon]
4. Notice of a Recreation Commission meeting to be held March 11, 2014.
5. Notice of an Agricultural Commission meeting to be held March 11, 2014.
6. Notice of Personnel Board meetings:
a. To be held March 12, 2014
b. To be held March 17, 2014 [Quorum Notice — Selectmen’s meeting]
7. Notice of a Steele Farm Advisory Committee meeting to be held March 13, 2014.
8. Legal Notice of Board of Selectmen public hearings to be held March 17, 2014:
a. To consider proposed revisions to the Personnel Plan Classification and Compensation
Schedules.
b. To consider a general bylaw to establish a Community Preservation Committee.
9. Job Posting — Summer Playground Director.

10. Save the Date Notice - MBTA Advisory Board meeting to be held March 19, 2014,






General Correspondence
March 10, 2014

NONE









